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why should women learn about investing?

· According to research from Prudential Financial, 90% of all women will be the sole financial decision maker for their households at some point in their lives
· According to a 2005 survey from OppenheimerFunds, 76% of women wish that they had learned more about money and investing growing up, yet only 30% say they teach their children about investing

· Allianz Life estimated that women will control 60% of total wealth in the United States by 2010 

· USA Today named the fact that women don’t start saving and investing early enough as one of the reasons why women “sabotage their retirement” (9/14/2006)

· In a study conducted by the University of California at Davis, women's investment portfolios gained 1.4% more than men's portfolios from 1991-1997

· Regardless of age, income and investing experience, only 35% of women surveyed (compared to 50% of the men) trust themselves to make good investing decisions. (2006 Sharebuilder Women and Investing Study)
· Of men respondents, 73% said investing is fun and 82% were confident in their abilities; only 52% of women said that investing is fun, and a similar percentage expressed confidence in their investing skills. More than half of all women (57%) indicated they would prefer to delegate investment management to a professional. (Schwab Survey)
· Surprisingly, GenX women were just as likely as senior women to respond that they find investing scary (51% and 50%, respectively) in stark contrast to the men of those generations (19% and18%, respectively). (Schwab Survey)
· A woman earns less than a man for the same job, takes more time off work to raise a family, and lives seven years longer, on average.  (BusinessWeek)
what resources do undergraduate women have?

· Women’s Institute for Financial Education (www.wife.org)
· Women’s Equity Mutual Fund (www.womens-equity.com)
· 100 Women in Hedge Funds (www.100womeninhedgefunds.org)
· 85 Broads Network (www.85broads.com)
our mission
Smart Woman Securities ™ (SWS) seeks to provide undergraduate women with the skills necessary to make investment decisions through market education, exposure to industry professionals, and real-world financial experience.

about SWS
SWS is a student-run investment organization.  The SWS team is made up of enterprising undergraduate women who are interested in the financial markets and have demonstrated great achievement as dynamic individuals in the community.  The success of SWS relies on these smart, enthusiastic women who are passionate about the financial markets and investing in their futures.
By targeting undergraduate women, SWS focuses on giving students a platform to learn about the financial markets in a practical and applied setting.  Through instructive workshops, skill-development programs, and meetings with mentors, SWS provides an avenue for education that will empower women to start investing early and continue to build their knowledge of the finance industry.

In particular, SWS aims to educate young women by giving them the skills to manage an investment portfolio, handle risk, and take responsibility for their financial decisions.  Each woman selected from the application process must go through an extensive training program, in which she gains knowledge about the markets, develops analytical and research skills, and learns about the SWS investing principles.  After finishing training, an SWS Associate conducts research on individual companies within an industry, and offers recommendations to the Board on SWS strategy.  Once an Associate demonstrates significant understanding of the industry, she may be selected to become an industry Analyst, leading her team of Associates in company coverage.  As an Analyst gains greater experience and knowledge of investment strategies, she may be selected to the SWS Investment Board, which manages the investment portfolio.  Industry professionals serve as mentors and provide insight into the market and offer assistance in the training program; however, the ultimate investment decisions are made by the SWS Board.
The goal of SWS is to provide young women with a framework upon which they can build research skills and financial knowledge that will help them in the future.  SWS aims to accomplish this by giving women the training and skills that they need in order to succeed in investing, along with offering a hands-on experience in managing a portfolio and gaining a deeper understanding of the risks and rewards of investing in the financial markets
to join SWS

Joining SWS as a member will give you access to all the various programs that the organization offers, including participation in the educational seminars, interaction with SWS mentors, and having the opportunity to do research and eventually manage an investment portfolio.  Associates in SWS will have the ability to immediately make an impact on the organization, as well as interact with mentors and gain practical experience with the actual fund in the Spring.
requirements for potential SWS Associates

· Attendance at all seminars (Wednesdays, 6-7:45 PM)*

· Completion of the Investment Project (details in Oct. 18 class)
application 
· A brief application will be handed out on in the seminar on Tuesday, Oct. 3 at 6 PM. 
· The application will be due on Sunday, Oct. 8 pm at 5 PM.  It should be sent to recruiting@smartwomansecurities.com.  Again, no prior knowledge or any specific background is necessary!
if you are still interested in joining SWS, please sign up for our mailing list at www.smartwomansecurities.com!
            * - The first seminar will be on Tuesday, October 3rd due to conflicts with the Buffett Trip.
FAQ

Is SWS a student organization?

Although SWS is completely student-run, it is not an official student organization recognized by Harvard.   Harvard does not recognize student organizations that invest money, and they also do not recognize single-sex organizations.

Why is SWS just for women?

Having done a lot of research on women investors, the SWS team decided it would make SWS a resource for women only.  Charles Schwab surveys have shown that women enjoy shared learning experiences when it comes to investing.   Similarly, we hope to create a large social network for women when it comes to support and learning how to invest.  However, many of the mentors and speakers that have signed up are male—we definitely want to introduce women to the real world of investing!
How much does SWS cost?  Is it like other investment clubs, where I have to pay to join?

No, there are no costs associated with SWS.  The education program is completely free of charge, and the money managed in the spring will be donated by outside individuals.  SWS members will not have to contribute anything in order to continue on in the spring.
· There may be an opt-in process in the spring where SWS members can contribute their own capital (and receive returns) on a separate fund that mirrors the large fund.  We are still working out the details with legal advisors to see if that can be accomplished.  In addition, if SWS members are selected to the Investment Board, they may be required to contribute money to this separate mirroring fund, just to be accountable for making the right investment decisions.  However, money should not be a deterring factor for anyone who wants to join.

Is SWS non-profit?

SWS is technically non-profit, as we do not expect to retain any of our investment returns for profit; instead, all investment returns in the spring will be reinvested into the fund.  As of right now, we are not 501c3.
I cannot attend all of the seminars in the fall.  Can I still apply?
We encourage all of the students who apply to make a commitment to SWS for ten weeks.  We will not be

having make-up sessions for those students who cannot come to all the seminars.

· Students who do not apply may still be able to attend some seminars on an individual basis.  However, they will not have mentors or the opportunity to invest with SWS in the spring. 

What will applications be judged on?
Applications will be judged on commitment and level of interest.  We want people to make a firm

commitment to attend all the seminars and complete the Investment Project.  This is especially important
because we anticipate high-level speakers coming in, and we want to have a strong group of women who are

committed and interested.

· That said, applications will be brief and will be handed out in the seminar on Tuesday.
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